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a‘nd volugtary statement to Commander Navy Region | Southwest Criminal
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{4a) Scna:anon bv Regson of :sonnduct— Diug Abuse as ewdcnced by NDSL repan(b)(ﬁ) 11910146

) Separation by Reason of M

Investigations Division report daté:(b)(s)

_ ‘ et- Comm:sswn of 2 Serious Offense to wit: possessmh of 1910-I42
-drug paraphernalia as evi Yenced by Commander Navy chmn Southwcst Criminal : 1910-23_3
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Least Favorable Characterization of qulaa Possibls I::Genpm {Undar Honorab;
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¥ your saparation I3 epproved, &t Wik re#ult I dlwhafge' suspended discharge, relpase
J Sslactéd Reseive to Individual Ready&asowa {(RR), of release from cusiody or conirol
not a ieason for administrafve saparation pracassing.

0 & Reserve Componert, transfer from
. fi applicable, MILPERSMAN lewms s

| you ARE ENTITLED YO'BELOW RIGHTS (WITIAL APPROPRIATE BLOCK) . . (Ib)(é):. Zer

‘

5 To consult wlth quslified councel, Yau may consult with cvilian’ counsel mtained at Wu( awn'e xgen
(Non-tawysr caiinsel may be aapogsted as detsrminad by commanding officer.) .

6. To subrmt a wriitén statement for Tonaldemﬁon by’sepamhon sulhorly. I

" 7. To obtain copies of documents that wit be {omarded to the separallon authosity supnorring ‘basls for
proposed separafion, (Classified documents wi be summarized in.unclassifisd form) 1

‘8. To raquest an adminfstrative boarg, If you have 6 ér moreyears of fofal active and or regerva mifitary
service. {Fallure to appaarwithout cayse oon'sfﬂufes a waiver fo be prasent at admnistrative bosrd.)

9. To representalion at an adminig veboerd by qualified counsel, if you have § or more years of told)

active end or resesve military servic | {
$0. To'reprasentation at an administrdtive board by dvilian counse! at yaur own ‘expensa, i you have 6 ar
moe years of tojal active or. reser e milliary s:rvlce ‘ :

11. If applicable, to request trenster 1§ Fieet: ReservelRetirewﬁetked Reserve List unda:standlng thatyou !
havo the. right to an-administrativboard to rnoommmd retiromont In your cument or a reducsd pay ;
grade, [f you walve such board, Zreductian fo reduwd pay grada upon transfar may be directed if you
are belng processed for misconduet; Members rnuat have 20 years of creditabla active duty servicafo

eledl, Approval {o transfer to the leet Resewelﬂsuudmwmd Reserve Listls at the. sob dlscretion of
the Secratary, and your requast may be dasappmved

12.. To general court-mariiat convenlnE authorty (GCMCA) revilew, If you have less than 8 years o! total

-active and or reserve military sa - GCMCA staff members® cases must b fmwartfed to another
officar having GCMCA or Navy P nnet Command (PERS-832) for review. if elected, GCMCA or
- tilgher assumes separation authotity. mspanslmluty
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EPARATION PROCESSING NOTICE Supporting Directive MILPERSMAN 1810-4021404
{Rev. 06-2015)  PREVIOUS EDITIONS ARE OBSOLETE

1. From: COMMANB!NG OFFICER, USS CARL VlNSON (CVN-'{B) Iz. UiG: -20993

o7 (0)6) USN.

1910-145

{4% Separation by Reason of Misconduct; D
marijuana did 17-April 2020.

idenced by your positive usinalysis for

1910.146

marijuana did 26 May 2020.

{4c) Separation by Reason of Misconduct - Drug Abuse as wdenced Y ¥o

ositive wrnalysis for 191D-146

Leas! Favorable Charactenization of Servica Possibie Is Under Other =Than Honorable Condiions.

not a reason for adminisirative separation processing.

If your separation is opproved, i will result [ discharge, susponded dlscharge, eleass from atdive duly 10,3
Seleded Reserve ta Individual Ready Raserve (IRR), or release from custsdy or controt ¢f the L,S, Navy:: i app!
YOU ARE ENTTTLED 7O BE:OW RIGHTS (NITTALPARPRROPRIATE BLOCK)

5, To conwut with qualfied counsal. You may consull with civitlan ceinse! relained at your own expense.
{Non-tawyer counsel may be eppointed as detenmined by commanding officer.)

ponent, transior fmm
LPERSMAN 1810-166 Is

(b))

6. To su'bm‘zl.sia%mm's‘to the admiiisirative board or fo 1he separation authorty in llev o a board.

7. To ghlain cnaies of docurnents thal wiil ba forwarded 1o tha separation authorty wpporﬂng the basls for
the-proposed separation. [Clessified documents wif be summarized In unclassified form.)

right to be present at the administrative board)

8. To request an adminlstrative board, (Faliure 10 appear withiul good cailse constitutes a waiver af ths

9. To lepresentation at 3 adminisirative board by qualified colnse),

1‘0 Yo representation at an administrallve board by civifian eounsel at your oW eXpense,

11. If appiicable. lo request transfer 1o Fiest ﬂeserve!Reli‘edﬂam Raserve List underslanding thal you
have the right fo an administrative board to recommend retirement Inyour cument or a redisced pay
grade. I you walve such baard, areduction (o @ reduced pay grade upon. ranster. may te direcied i you
are being processed.for misconduct. Members must have 20 yaers of crediatie activa difty senicd 1o
elect. Apprgval o Transfer to the Fleel Rasewemsluedmeﬂred Reserve List Iz al the sole discretion'of:
tha Setfelary. anayuur tequest n'ay be dlsappmved. ,
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